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RIGHT TO BE 
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DOESN'T HAVE
TO BE BORING.

SEXUAL HARASSMENT TRAINING

For too long, sexual harassment trainings have 
been designed to tell people what *not* to do.
We're here to show everyone how they can 
show up to build a safe, inclusive workplace 
environment.
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We want to empower everyone to create a world that is free of 
harassment and filled with humanity. We go beyond legal 
requirements to align with your organizational values.

RIGHT TO BE
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THERE IS A
BIG PROBLEM
ONE in FOUR women (25%)
report experiencing sexual
harassment in the workplace.

*U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
SELECT TASK FORCE ON THE STUDY OF HARASSMENT IN THE WORKPLACE

https://www.eeoc.gov/eeoc/task._force/harassmen
t/upload/report.pdf
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45% ALLEGED HARASSMENT ON THE BASIS OF SEX
34% ALLEGED HARASSMENT ON THE BASIS OF RACE
19% ALLEGED HARASSMENT ON THE BASIS OF DISABILITY
15% ALLEGED HARASSMENT ON THE BASIS OF AGE
13% ALLEGED HARASSMENT ON THE BASIS OF NATIONAL ORIGIN
5% ALLEGED HARASSMENT ON THE BASIS OF RELIGION

*U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
SELECT TASK FORCE ON THE STUDY OF HARASSMENT IN THE WORKPLACE

https://www.eeoc.gov/eeoc/task._force/harassmen
t/upload/report.pdf

AND IT'S NOT JUST SEXUAL HARASSMENT
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REAL IMPACTS
THIS HAS

ON YOUR WORKFORCE

PSYCHOLOGICAL
& MENTAL HEALTH

Increased anxiety is common. Data also 
shows measured reductions in creativity, 
morale, and confidence.

SOCIAL & FINANCIAL

Employees try and put their head down 
"and just do their job," and stop building 
the relationships necessary to healthy 
workplace. Some leave their job, or the 
field entirely.

COMMUNITY

Even if harassment doesn't happen to you, 
just knowing that it happens makes 
employees feel less safe, which reduces 
productivity.
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WE HAVE AN EASY SOLUTION TO BUILD A SAFE 
AND WELCOMING WORKPLACE

1.

You can show your co-workers 
that disrespect isn't tolerated here

2.

You can reduce the effects of
disrespect or incivility

3.

You can show the person who
experienced it that they aren't 
alone
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IT'S CALLED BYSTANDER INTERVENTION 
TRAINING.

“
While traditional sexual 

harassment training methods 
have failed, "bystander 

intervention training shows 
significant promise for preventing 

harassment in the
Workplace

”

HERE'S WHAT THE EE0C HAD TO SAY ABOUT IT:
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AT RIGHT TO BE, WE DEVELOPED A METHODOLOGY
CALLED THE 5Ds OF BYSTANDER INTERVENTION.
The 5Ds offer five strategies for
people to intervene when disrespect 
happens. We reduce instances of 
harassment by teaching people to 
address disrespect in the workplace
head-on long before it escalates to
HR and results in an investigation.
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5Ds OF BYSTANDER INTERVENTION

DISTRACT DELEGATE DOCUMENT DELAY DIRECT
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of employees leave our 
trainings willing to 
intervene when they see 
disrespect happening.

97%
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TRADITIONAL SEXUAL HARASSMENT
V. BYSTANDER TRAINING

TRADITIONAL SEXUAL HARASSMENT
TRAINING

BYSTANDER TRAINING

COMPLIANT with state laws
requiring sexual harassment training.

COMPLIANT with state laws requiring sexual harassment training.

GOAL to reduce employer liability. GOAL is to build an organizational culture where harassment 
does not occur and disrespect is addressed head-on.

GIVES legal definitions of harassment. GIVES legal definition as well as examples of microaggressions 
and
disrespectful behavior that can erode workplace culture.

ENCOURAGES reporting to
management, government agencies.

EMPOWERS employees to actively reinforce norms and values 
through the 5Ds (direct, delegate, distract, document, delay) so 
that there is a reduction in reports to management, government 
agencies.
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YOU DON'T HAVE TO CHOOSE BETWEEN
SEXUAL HARASSMENT AND BYSTANDER 
INTERVENTION TRAINING.
Our training is fully compliant 
with the state "sexual 
harassment" training 
mandates that are popping up 
across the nation post #metoo.
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WE'VE BEEN DOING THIS FOR A LONG TIME

Right To Be (formerly Hollaback!) started in 2005 as a 
conversation between seven youths (four women and 
three men). As the women told story after story of 
harassment, the men became increasingly concerned. 
Collectively, they resolved to change that.

What began as a simple idea a blog to collect women's and 
LGBTQ+ individuals' stories of street harassment became 
part of an international movement that is now in over 15 
cities and 10 countries. Along the way we launched an app 
and mapped over 17,000 stories of harassment. As we 
watched the incidences of harassment pop up globally 
like a rapidly spreading disease epidemic and read story 
after story of harassment, we began to wonder, what is 
the solution?

In 2012 we worked with Green Dot to adapt their 
bystander intervention training that was designed to 
address sexual assault on campuses to address 
harassment, in all its forms. We launched a new 
methodology called the 5Ds of bystander intervention and 
began training people how to intervene when they saw 
harassment happening. We mapped stories of bystander 
intervention alongside stories of harassment on our 
website.

At first, people were skeptical. They weren't convinced 
that harassment was a problem significant enough to 
warrant intervention. We trained only about 150 people in 
the first year. But interest grew, and by the end of 2021, 
we’ve trained more than 200,000 people in bystander 
intervention. 
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IN-PERSON OR WEBINAR TRAINING FORMATS

Training can be delivered
through interactive

facilitator-led in-person
sessions or via webinar

formats.

Each training includes
customization that

meets your organization's
specific workplace needs

and culture.
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BIG AND SMALL
WE'VE TRAINED COMPANIES

RIGHT TO BE  HAS PROVIDED TRAINING FOR:
Major Corporations

Federal and City Government 
Agencies

Major universities, small 
colleges, middle
schools, and high schools

Media, democracy, technology, 
and activism
conferences

Law enforcement officers
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WHAT CLIENTS SAY ABOUT OUR TRAINING

"Right To Be (formerly Hollaback)’s bystander 
intervention training is a key component of Vox Media's 
anti-harassment initiative and one that we found to be 
hugely beneficial. While there are many ways the 
company can try to prevent and combat harassment, 
equipping our managers and employees with actual 
tactics to intervene when they witness harassment is 
perhaps even more powerful."Erin Bakst

Senior vp of people
& culture, Vox media

“
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BENEFITS OF OUR TRAINING
REDUCE STRAIN ON HR
AND MANAGEMENT

When employees work together to create a more 
welcoming workplace, it reduces the number of 
complaints escalated to HR and management. That's good 
for morale and employee retention.

INCREASE IN TRUST,
PRODUCTIVITY, AND CREATIVITY

When you make clear that disrespect is unacceptable, you 
create a workplace culture that doesn't tolerate 
harassment either. That frees up staff to do their best 
work.

DEMONSTRATE VALUES

Our training is intersectional and inclusive. We don't 
believe that harassment is a problem of a "few bad seeds" 
it's a societal problem grounded in sexism, racism, 
homophobia, and more, that is much bigger than any one 
company. By choosing us, you show staff that you're 
going above and beyond government mandates to create 
not just a better workplace but a better world.

EMPOWER EMPLOYEES TO BE PART
OF THE SOLUTION

Our approach is designed to teach people how to respond 
thoughtfully when they experience disrespect, how to 
hold accountability and make amends when you do 
something disrespectful, and how to intervene when you 
witness it.
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FIND OUT MORE AT
www.righttobe.org/partner-with-us

@righttobeorg

GET IN TOUCH
partnerships@righttobe.org

@righttobeorg @righttobeorg


